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Activities:  Teaching  Description Narrative ( 3 - page   max)   Offer how your  teaching  activities   (includes classroom and all instruction - related activities)   specifically support the University of Wisconsin  -   Whi tewater Mission, Vision and Values   ( https://www.uww.edu/strategic - plan/mission - vision - value ) In this description please identify:     (1)   Y our responsibilities related to your teaching , including   a  description of your teaching  load. This should include the courses you teach and numbers of lecture/lab sections  offered. This should also include  reference to t he types of courses you offer and how  the courses serve various academic programs (e.g., maj ors/minors/certificates,  general education, service learning,   honors program).   If your responsibilities have  changed over the past 3 years, provide some narrative context of highlighting your  increase in responsibilities, supervising duties , etc .    (2)   H ow your   work aligns with the category to which you are applying.    See  descriptions of  promotional categories listed below:   Lecturer 2:   A t this level, a lecturer 2 has the experience and academic qualifications  needed to develop and teach a course(s) subject to br oad guidelines describing the  scope of the subject matter to be covered. At this level, a Lecturer 2 likely is involved  in various instructions related activities, which may include (but are not limited to)  undergraduate advising, assisting in developing l ab safety protocols, course  scheduling, curriculum development, participating in departmental outreach programs  or instructional activities. However, the direct delivery of instruction is the primary  responsibility of this title.   Senior Lecturer:   A Senior  Lecturer has extensive teaching experience and subject  matter expertise in an academic discipline. A lecturer at this level has gained a  reputation among their peers for demonstrably sustained superior contributions to  teaching within a department or divis ion. Involvement with committees engaged in  supporting this development is typical. However, the direct delivery of instruction is the  primary responsibility of this title.   Distinguished Lecturer:   A Distinguished Lecturer performs at a level of proficiency   typically requiring extensive experience and advanced knowledge and skills. The  expertise of an academic staff member at this level is commonly recognized by their  peers and through a reputation that extends beyond their work unit. A Distinguished  academi c staff member is expected to develop new approaches, methods or  techniques to resolve problems with little or no expert guidance and to cope  independently with new, unexpected or complex situations. At this level, an academic  staff member can be expected  to guide or train other academic staff or to oversee their  work.  
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Service Activities if Applicable ( 2 - page   max)   If your position includes a required service expectation as outlined in your  "Academic  Staff/Supervisor Distribution of Effort Agreement",  explain and elaborate on how your service  activities reveal  dedication to   your department(s), college, university, professional  organizations and the broader community.     If you engage in service activities, despite no requirement of such as outlined in yo ur  Academic Staff/Supervisor Distribution of Effort Agreement, and wish to have these activities  included as part of your evaluation process,  use this space to outline and explain these  additional service activities.  
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Research Activities if Applicable ( 1 - page   max)   If your position includes a required research expectation as outlined in your  "Academic  Staff/Supervisor Distribution of Effort Agreement",  explain and elaborate on how your service  activities reveal  dedication to   your department(s), college, un iversity, professional  organizations and the broader community.     If you engage in research activities, despite no requirement of such as outlined in your  “ Academic Staff/Supervisor Distribution of Effort Agreement” , and wish to have these  activities inclu ded as part of your evaluation process,  use this space to outline and explain  these additional service activities.  
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Other Activities if  A pplicable ( 1 - page   max)   Offer any and all awards, recognitions or honors you have received over the past 3 years prior  to applying for this promotion. Also, offer any advance training or certifications you may have  attained over this same  time span . This section helps to reveal yo ur dedication to excellence  within the field of education and how you adhere to a life - long learning mind - set.   If your position includes a required expectation to attain other activities as outlined in your  "Academic Staff/Supervisor Distribution of Effort   Agreement",  explain and elaborate on how  your other activities reveal dedication   to your department(s), college, university, professional  organizations and the broader community.   If you engage in other activities, despite no requirement of such as outlined in your  Academic  Staff/Supervisor Distribution of Effort Agreement, and wish to have these other activities  included as part of your evaluation process,  use this space to outline   and explain these  additional service activities.  
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Self - Evaluation Narrative ( 3 - page   max)   In this self - reflection you are offered the opportunity to reveal your deep personal  understanding of your philosophy regarding education and teaching in higher  education.  Provide specific evidence that exemplifies your mindfulness with regards to your worldview to  accept and welcome diversity and inclusion. In addition, reveal your skills to problem - solve  and to embrace personal change which will ultimately prese nt a classroom for growth and  inclusion for both you, as the teacher, and your students within the classroom, and students  within collegiate organizations of which you have contact with.     In addition to the above, include a Summary of Student Evaluation of   Instructor (SEI):  ( 1 - page   max)   Here you have the space to provide context for any  Student Evaluation  comments or  scoring (both positive and/or negative in nature ). This   context can include but is not limited to,  course modality, extenuating circumstances a nd if you use your own evaluation tool within  your classes.  


