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Human Resource Management Minor-21 units 
(Available to Non-Business Majors) 

Restrictions: 

1. All 200 level business courses require 24 credits and 2.0 GPA (except ECON 201 & 202)
2. All 300 and 400 level business courses require 60 credits and 2.25 GPA
3. A minimum of 2.25 GPA in the minor is required for graduation
4. A maximum of 2 transfer courses and a maximum of 3 units in special or independent study,

correspondence, and internships will be allowed.
5. (F) = Course offered in fall only (S) = Course offered in spring only

Required Courses (18 units) 
Course No.     Course Name      Prerequisite  

_____ MANGEMNT 320 Human Resource Management  
 OR POLISCI 421 (S) Public Personnel Administration 3 cr. of Political Sci.

_____ MANGEMNT 425 (F) Compensation Management MANGEMNT 320 or POLISCI 421 

_____ MANGEMNT 426 (F) Staffing MANGEMNT 320 or POLISCI 421

_____ MANGEMNT 428   Training and Development  MANGEMNT 320 or POLISCI 421

_____ MANGEMNT 429 (S) Employee Benefits  MANGEMNT 320 or POLISCI 421 

_____ MANGEMNT 430 (S) Labor Management Relations 

Elective Courses (3 units) 
Course No.      Course Name     Prerequisites 

_____ MANGEMNT 478 Seminar in Human Resources   Management 320 or POLICSCI 

4216 and 6 units from: MANGEMNT 425, 426, 428, 429, 430

_____ MANGEMNT 493 Cooperative Internship in Management     Junior status

 OR MANGEMNT 498 Independent Studies Junior status

_____ FNBSLW 443  Labor Law  FNBSLW 341

_____ SAFETY 380  Industrial Accident Prevention 


